AGENDA
SPECIAL MEETING OF THE COMMON COUNCIL FOR THE CITY OF BESSEMER
TO BE HELD IN THE COUNCIL CHAMBERS AT CITY HALL
ON FRIDAY, SEPTEMBER 15TH, 2023 AT 2:00 PM

The purpose of this meeting is to discuss hiring a new Clerk Treasurer, reviewing applications for City Manager,
and discussion of job tasks in the interim.

To leave a voicemail to the city council which will be played back at the city council meeting during public
comment, please call city hall at 906-663-4311 and press 107.

CALL TO ORDER
COUNCIL MEMBERS: Zak, Kryshak, Nelson, Tirpik, Coleman
PLEDGE OF ALLEGIANCE - ROLL CALL
AGENDA APPROVAL
PUBLIC COMMENT ON AGENDA ITEMS
NEW BUSINESS:
1) New Clerk Treasurer Contract/Hire
2) Forwarding E-Mails to New Contact and Setting Up New Contact for Applicable Business Transactions
3) Authorize Individual to Make Decisions Regarding Any Current Project
PUBLIC COMMENT:
CLOSED SESSION:
1) Attorney Opinion for City Manager Search/Train Bonus
2) Current City Manager Applications
ACTION FROM CLOSED SESSION:

ADJOURN - City Council Meeting



CITY OF BESSEMER, MICHIGAN
EMPLOYMENT CONTRACT
FOR
Clerk / Treasurer

THIS AGREEMENT, by and between the City of Bessemer, a Municipal Corporation organized and existing
under the laws of the State of Michigan, hereinafter referred to as “Employer”, and Mandalynn Lake
hereinafter referred to as “Employee.”

Employer, for good and valuable consideration offers to employ Employee as a full time Clerk/ Treasurer,
as provided by the City Charter, and Employee accepts the offer under the following mutual covenants,
terms, and conditions:

SECTION I. DUTIES

Employer agrees to employ Employee and Employee accepts employment in the position of Clerk/
Treasurer. Employee agrees to perform the duties of Clerk/ Treasurer as specified in the City Charter, City
Ordinances, job description, and such other reasonable duties and functions as the City Manager and
City Council shall lawfully assign from time to time.

SECTION I1. EFFECTIVE DATE
This agreement shall begin October 2™, 2023.

Employee’s annual base salary from October 2" through December 31, 2024 shall be $60,000;

Each year on January 1% beginning in 2024 the employee shall receive a raise to be equivalent to the
raise received by union employees. This can be reconsidered/negotiated when the union wages are
considered. This negotiation is separate from the annual opener and can take place within 30 days of the
conclusion of the union wage change.

Salary for Employee’s services shall be rendered in equal instaliments, at the same time as other
employees of the City.

SECTION lll. WORK HOURS

Although the typical work week is based on 35-40 hours, as an exempt employee, the Employee is
expected to devote the time necessary to ensure performance meets or exceeds that expected by the
Employer. Employer and Employee recognize that Employee’s work time includes time both in and out of
the office while still being available to the public as necessary.

Employee shall not be entitled to compensator time off.
SECTION IV. EMIPLOYEE EVALUATION
The City Manager shall conduct a formal evaluation of the Employee’s job performance no later than 6

months into the hiring and every year thence.

SECTION V. PROFESSIONAL ORGANIZATIONS



The Employer shall pay the annual dues to the Michigan Association of Municipal Clerks and Michigan
Municipal Treasurer’s Association for the employee to participate.

SECTION VI. HOLIDAYS
The Employee will be eligible to receive all city-recognized holidays, as listed in the Union Handbook, off
with pay.

SECTION VII. RETIREMENT
The Employer shall contribute a percentage of the Employee’s base salary to a retirement account at the
same percentage provided to all other union employees hired after January 1, 2022.

SECTION VIIIl. HEALTH CARE, DENTAL AND VISION COVERAGE

The Employer shall provide to the Employee the same health care, dental and vision coverage as all
other union employees of the City. The Employee will make the same contribution to the premium
payment as all other employees, in accordance with the laws of the State of Michigan

The Employer will also contribute a percentage of the Employee’s base salary to the MERS Retirement
Health Care Savings Program at the same percentage provided to all other union employees.

SECTION IX. LIABILITY INSURANCE
The Employer shall include Employee for errors and omissions coverage under Employers Insurance
policy for public officials.

SECTION X. LIFE INSURANCE
The Employer shall pay the full premium of term life insurance for the Employee under the same term as
all other union employees.

SECTION Xi. VACATION

Vacation time for the date of hire until December 31, 2023 will be 24 hours and 1 personal day. Starting
in 2024 vacation will be 100 hours with each additional year of work gaining an additional 16 hours and
maxing out at 240 hours of vacation per year.

2023 — 24 hours of vacation and 1 personal day

2024 - 100 hours of vacation

2025 - 116 hours of vacation

2026 — 132 hours of vacation

SECTION XII. SICK LEAVE
All sick leave terms shall be the same as union employees.

SECTION XIIl. PERSONAL LEAVE
All personal leave terms shall be the same as union employees.

SECTION XIV. FUNERAL LEAVE
All funeral leave terms shall be the same as union employees.



SECTION XV. TERMINATION

The Employer or Employee may terminate this contract upon written notice given at least 30 days prior
to the termination taking effect. The Employer may terminate for just cause in less than the 30-day
notice requirement.

SECTION XVI. REOPENING
This contract may be reopened by either party annually with 60 days notice. If notice is not given 60 days
prior to the anniversary of the effective date, the contract will continue as is stated for the next year.

SECTION XVII. GENERAL PROVISIONS

A. The covenants, terms and conditions of this contract shall constitute the entire Agreement
between the parties. .

B. This Contract may be amended only in a written instrument signed by both parties.

This Contract may not be assigned.

D. If any provision, or any portion thereof, contained in this Contract is held to be unconstitutional,
invalid or unenforceable, the remainder of this Contract or portion thereof shall be deemed
severable, shall not be affected, and shall remain in full force and effect.

0

IN WITNESS WHEREOF, Employer has caused this Contract to be signed and executed in its behalf by the
Mayor and duly executed by its Mayor Pro Tem, and Employee has signed and executed this Contract, in
duplicate, on the day year written below.

Mandalynn Lake

Dated this day of , 2023.

Adam Zak, Mayor

Dated this day of , 2023,

Robert Coleman, Mayor Pro Tem

Dated this day of ,2023.



